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CONTRACTOR COMPANY

Firstname: Caroline
Last name: Bitterly
Degree: Managementand Game Design
Year: 3rd
Contractduration: Znd of June 2014 -
26th of September 2014

Name: Uhjsoft Production Internationale
Location: Mantreuil (Saint-Mandé)
Mame of the responsible: Vincent

Hamache

Position: Senior Game Designer

On a scale from 1 to 5 how would you mark the student? (5 being the highest
mark)

Technical assessment

Skill level: 4

Creativity: 4

Software proficiency: 5

Progress during the position: 4

Contribution to the corporate life: 5

Relational assessment

Ability to integrate into a team: 5
Initiative: 5

Communication proficiency: 5
Autcnomy level: 5

Mentoring ability: NA
Attendance - punctuality: 5

Additional comments:

Carcline was capable of working autonomously and tock initiatives. We appreciated her
remarkable behavior, her punctuality and her voluntariness.

Final assessment:

Caroline adapted herself to casual game specificities and was willing to benefit from her
position to gain knowledge and to improve as a Game Designer. Her dedication and her
professionalism allowed her to accomplish her tasks with discipline, efficiency and
confidence. | keep a very positive opinion regarding this position and would gladly agree
to have Caroline back in the G4E team.
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Critéres d'appréciation techniques

Niveau de compétences . ()

Créativité ' |

Maitrise des logiciels = &

Progression durant le stage - {

Contribution a l'activité de I'entreprise 5

Critéres d'appréciation relationnels
Aptitude a s'intégrer dans une équipe | &
Prise d'initiative : &

Aptitude a communiquer 5

Niveau d'autonomie : &

Capacité d'encadrement | _ N/A
Assiduité - ponctualité [

Vos observations complémentaires
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